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VERIFICATION OF EMPLOYMENT ELIGIBILITY

The Board complies with all aspects of the Immigration Reform and Control Act
of 1986. The Board delegates to the Chief Executive Officer the responsibility of
establishing procedures to ensure compliance with this Act.

Federal law requires that all employers and employees hired after November 6,
1986, complete an Employment Eligibility Verification Form (Form I-9) provided by the
U.S. Immigration and Naturalization Service. All such employees must provide
documents which establish both identity and employment eligibility in order for Form -9
to be completed and signed by both the employee and the appropriate District official.

The Employment Eligibility Verification Form (Form [-9) must be retained for
three years or for one year past the end of the employment of an individual, whichever

is longer. Such forms must be made available for inspection to an Immigration and
Naturalization Service (INS) or Department of Labor (DOL) officer upon request.

[Adoption date: October 4, 2001]

LEGAL REFERENCES

Immigration Reform and Control Act; 8 USC 1324a et seq.

CROSS REFERENCES

AC, Nondiscrimination



